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Now therefore the p%nies declared having ful} capacity to

contract and mutual

v agrzed as follows:

1) That the second party Sccepts to work for the first party

2)

3)

4

5)

6)

as CDNSTRUCTION CARPENTER
in the U,A.E fot a basic salary 600

Per Month
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The duration of this agreement shall be ,
As from 28/02/2013 To

Limited
27/02/2015

The two partigs hereto have agreed that the second party
shall be subject to a probation petiod of months 6 (provided
that the probation shall not exceed six months from the
beginnig of e loyment).

The limited employment agreement expires on the date of
expire thereof, but in case the twp parties continue to excute
the agreement then it shall be considered as renewed for an

extra period off one year from the date of expire thereof on
the same termsjand conditions.

The first party shall bear the cost of air ticket at the time of
ork and also the cost of one ticket home at
inating the employment agreement,

The first party may terminate the services of second party
immediately apd without notice in case the second party
violates clause (120) of the fedral law No (8) of 1980 in
respect of the organizing of labour relation and as
conditions pro¥ided there in and also as provided in clause
(88) there of,

This agreement is made in 3 copies. First copy retained with
the ministry (Jabour dept) at the time of attesting the

party hereto shall have one copy to act
according wherever necessary...
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Contract No: MB
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7) The first party is obligated to

grant the second party
an annual leave with pay for
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30 days(provided
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that the annual leave shall not be Tosg fhan thirty days), (& iy o
8) Other allowances granted to the second party: WAl Gl o sy (B
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Basjc salary; 600
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Total salary with Allowance;

9) Other Conditions:
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10) Daily working hours are 8 hours only, and shall not O .-\-;ji Yyolel, 8 i,-.._,;il Jaall e L, (10
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