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This Contract Was Made on: 16-08-2006 In D“b?_i_ '2 3 2

- 16-08-2006 :Gilsall _
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A. FIRST PARTY

",..a.i

Company / Est :AL HABBAI CONTRACTING (L.LC)
Nationality :EMIRATES el
Address " DEIRA - AL SAFIYA a
Represented by; ALI_’L\,_}!M_ED MOHD ALHABBAI
B. SECOND PARTY
Mr./Mrs . MUNSIF ALI MANDROZ KHAN
Nationality : PAKISTAN

Passport No: [,q 799341

Now therefore (he parties declared having full capacity

to contract and mutually agreed as follows:

13 That the Second party accepts to work for first party as
REINFORCING FITTER .

in the U.A.E. For a basic salary 600 _ Per MONTH
sii_hU!lirﬁg_gjma.ms_m__M____m

2)The duration of this Agreement shall be ( Limited )
Asfrom 04-08-2006 03-08-2009

A- The two partics hereto have agreed that the Second
party shall be subject to a probation period of =300,
maonths (provided that the probation shall not exceed six
menths from the beginning of ermipioyiment).

ito

8- The limited empioyment agreement expires on the date
of expire thereof, but in case the two parties continue
10 execute the agrecment then it shall be considered
as renewed for an extra period of one year from the date
of expire thereof on the same terms and conditions,

3) The First Party shall bear the cost of air ticket at the time of
commencing work and also the cost of one ticket home at the
time of (erminating the Employment Agreement.

) The First Party may terminate the services of Second Party NI (g U ol Jead,

mmediately  and  without notice in case the Second

party violates Clause (120) of the Fedral Law No(8) of 1980

in respect of the organizing of Labour Relation and as
conditions provided there in,

And  also as provided in Clause (88) there of
3) Provisions of Federal Act No.(8) shall be applicable

in respect of end of service gratuity and shall also be

applicable for other conditions which are
not provided for herein,
6) This  Agrcement is made in 3 copics. First copy retained

with the Ministry (Labour Dept.) at the time of attesting

the agreement each Patty hereto shall have one copy to
act according whenever necessary..,
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7yThe First Party is obligated to grant \he Second Party gy s S u#‘ cha g Gl ok (7
an annual leave witl pay for 30 . days (provided Ju yi N | PP Lye( 30 ) L gl As giae
that the annual leave chall not be less than thirty days). Aosd) 4 ola e OF
4) Other allowances granted 1o the Second Party: r A okl JUEURIRSS (3
A- Accommodation All.: HIRR T e e O i e e e e ajhll o S S
B- Transportation All. F'“‘JT Pf‘““ T et SRR MRS SRR SRl i _Jgit byl ce Nl g JN T
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Basic Salary : ____ﬂ__-,_#ﬁll}ﬂ_,_d A HETE Ty { e N
Total Salary With Allowance: 600 s e oYl y PN
yy Other Conditions 1 s da gt (9
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10) Daily working hours are (9 8 ) hours only, and shall not RS Yy el i ] A gt Jaadl Dileln (l(]

exceed forty eight hours weekly. In case of shops, hotels, JPLRRSS Clela ammd & _,S.a 3

L\r-}:...u\ Aol Quu) 3 .;"""’
restaurants and waiciunei, the working hours shall be nine

eyl JL._ |, Lasaliallg »AJLJ.J'I cilaed A
hours per day.
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